
Augustana College Education Department Assessment Report Spring 2012 

Provided by Dr. Sharon E. Andrews, Assessment Coordinator 

1.Annual Data Review:  The annual Education Department Data Review was held at its 2011 August Department Retreat.  Faculty 

reviewed unit level data and completed the Data Review Worksheets.  Data reviewed included the following: 

 Governance Survey  

 Advising Survey  

 Follow-Up Survey -- Program Completers  

 Follow-Up Survey -- Employers  

 ST Exit Survey  

 CT Exit Survey  

 CS Exit Survey  

 Candidate Dispositional Data  

 ePortfolio Review Data  

Overall, data remains strong—see results of data review at the end of this report. 

Data relative to the MA in Education program was also reviewed by the MAEC during a fall 2011 meeting.   Candidate performance 

data from the 1st summer of online courses was reviewed as follows: 

 EDUC 600 Quantitative Research Proposal 

 EDUC 600 Literature Review 

 EDUC 600 Qualitative Research Proposal 

 EDUC 601 Final Project Theories of Learning (Synthesis OR Analysis) 

 EDUC 610 Position Paper 

 Dispositions Self-Assessment 

In another meeting, the MAEC reviewed data related to the fall LEI concentration courses taken during the fall 2011 session.   

 Two individuals provided instruction for the five courses students collectively selected for enrollment.   

 Overall, the MAEC noted that the feedback was strong and positive.   

 The one area where lower ratings were noted were specific to one of the course instructors and related to the lack of timely 

feedback and communication—see highlighted ratings and comments.   

 The Director of the MA in Education Program will be contacting LEI to share these concerns and determine how they will be 

addressed. 

See results of data review at the end of this report.   

 

2.SD DOE Program Review Reports:  Program Review Reports were completed by the end of November 2011 and sent electronically 

to the SD DOE early in December of 2011.  The review of each report is expected to be done by late March 2012 and results will be 

shared with each program.  The new timeline will allow each program to submit changes or modifications to the reports if warranted. 

 

3.NCATE 2013:  The next onsite accreditation review will be held October 20-22, 2013 (Sunday – Tuesday).  The onsite visit will be 

preceded by an offsite visit approximately 6 months prior to the onsite visit.  Once the offsite visit is complete, we will receive their 

feedback and have time to respond to any concerns raised in the offsite review.  The onsite review will be shorter than in the past and 

the BOE team will focus on concerns raised in the offsite review.  In addition, results of the SD DOE Program Reviews will be received 

well in advance of the offsite and onsite reviews.  The Institutional Report will be due in February 2013 as well as the electronic exhibits 

room.  Both will provide the offsite team with the necessary information and documentation to complete their work.  The unit will be 

using its Chalk and Wire ePortfolio System to house its electronic exhibits. 

 

4.Charlotte Danielson Framework:  The Education Department is currently piloting the Danielson Framework with selected student 

teachers, cooperating teachers, and their college supervisors.  Toward the end of the spring term, these folks will gather to debrief the 

use of the form and to make recommendations for moving forward with the framework. 

 



5.Chalk and Wire ePortfolio Labs:  The unit continues to make use of Chalk and Wire for its ePortfolio system.  The e-portfolio is 

used as a unit-level assessment to provide a performance-based assessment of candidate readiness for program admission, student 

teaching, and program exit.  Students take 3 e-portfolio labs for NC (no credit) and NG (no grade) as follows: 

 EDUC 200 Program Admission ePortfolio Lab 

 EDUC 300 Pre Student Teaching ePortfolio Lab 

 EDUC 400 Student Teaching ePortfolio Lab 

 

6. Surveys:  Follow up surveys to first year graduates and their employers were administered during the month of January 2012.   This 

spring the Advising Survey and Governance Surveys will be administered.  In addition, the Student Teacher Exit Survey, Cooperating 

Teacher Exit Survey and College Supervisor Exit Surveys will be administered as usual.  The unit continues to use Survey Monkey to 

administer these assessments. 

 

7.Unit Assessment System:  The Education Department will be reviewing and updating its Unit Assessment System.  Next fall, the 

updated plan will be brought to both the Teacher Education Committee and the Education Department Advisory Board for their input 

and feedback. 

 

8.PRAXIS Exams:  Candidates continue to perform well on the PRAXIS content and pedagogical exams with 100% pass rate on both. 

Many PRAXIS exams are moving to the CBT (Computer Based Test) format.   

 

9.External Reporting:  All external reports required by the state of SD and the US DOE and NCATE including Title II for Westat 

(admitted candidates PRAXIS testing information), Title II (state and federal report), PEDS for AACTE (data related to #’s of candidates 

in our programs and program completers as well as faculty counts), and the NCATE Annual Report have been completed and 

submitted on time and as required. 

  



UNIT DATA REVIEW 
Date of Data Review 08/30/2011     Data Year 2010-2011 

SATISFACTION WITH ACADEMIC ADVISING SURVEY 
a. What does the feedback indicate regarding this aspect of unit operations? 
Data is strong indicating that the emphasis we put on advising is worth it; 89% or above in Excellent or Above Average in every 
category. 
b. What strengths do you observe?   
Availability and overall quality of interactions 
c. What weaknesses do you observe? 
There is always room for improvement but there was no red flag. One could encourage asking more questions and discussing 
concerns during advising sessions. 
d. What recommendations would you make based on these observations? 
Suggest incentives to complete the survey as return rate could be improved—currently around 23% return rate, ideas $ at huddle 
for all or a raffle 
e. Other comments: 

SATISFACTION WITH UNIT GOVERNANCE SURVEY 
a. What does the feedback indicate regarding this aspect of unit operations? 
Overall all 3 entities were viewed very positively, communication pattern and exchange of ideas were positive, almost 90% rated 
every category as exemplary or Excellent in Ed Fac and Adv Bd 
b. What strengths do you observe?   
Education—timely access to information, role and responsibilities, and informed decisions rated highest; Advisory Board—collegial 
and collaborative and having a voice—interestingly this counters findings in Ed Dept 
c. What weaknesses do you observe? 
Ed faculty scored having a voice and collegiality as lower; Adv Bd scored purposeful and productive and role and responsibility as 
low; TEC lowest was purposeful and productive; all scores were fine, but no real area of strength 
d. What recommendations would you make based on these observations? 
Clarify purpose of Adv Bd & their role; TEC have a discussion as to what is expected and desired from the committee; remind 
everyone of their importance to the development of our program. 
e. Other comments: 
Return rates in each category would be helpful—perhaps give hard copies at meetings for improved return rate; Ed Fac=65%; Adv 
Bd = 46%; TEC = 67% 

FOLLOW UP SURVEY—program completers 
a. What does the feedback indicate regarding this aspect of unit operations? 
More technology preparation (SMART Board, Senteo) 
Strong in content preparation, knowledge of human development and learning, & multiple instructional strategies 
Classroom management continues to be a “hot topic” 
b. What strengths do you observe?   
Practicum and hands-on learning; assessment practices; instructional planning skills; professionalism; partnerships rated the 
highest 
c. What weaknesses do you observe? 
Classroom management and technology preparation 
d. What recommendations would you make based on these observations? 
Continue with Classroom Management strategies and technology preparation—use careful thought when securing adjuncts (some 
comments about ineffective adjuncts at one time) 
e. Other comments: 

FOLLOW UP SURVEY—employers of program completers 
a. What does the feedback indicate regarding this aspect of unit operations? 
b. What strengths do you observe?   
c. What weaknesses do you observe? 
d. What recommendations would you make based on these observations? 
e. Other comments: 

Small N makes it impossible to glean any information from this data—what was returned was positive; suggested to blanket 
regional schools with an invitation to those who have hired a 1st year Augie Grad to take survey 

ST EXIT SURVEY 
a. What does the feedback indicate regarding this aspect of unit operations? 
Fall to spring a definite difference in how students perceive their introduction and exposure to school programming 



b. What strengths do you observe?   
Majority of students are comfortable with their skills and preparation overall; college supervisor role is strong 
c. What weaknesses do you observe? 
Understanding special services and intro to community at large—specifically in the spring; culture orientation 
d. What recommendations would you make based on these observations? 
Intentional orientations to the ST experience so that spring looks like fall; checklist; make sure survey for all placements (this is 
currently done) 
e. Other comments: 
Fall clearly offers a better environment and fresh culture 

CT EXIT SURVEY 
a. What does the feedback indicate regarding this aspect of unit operations? 
Positive relationship 
b. What strengths do you observe?   
Conferencing very strong (exemplary); content prep strong 
c. What weaknesses do you observe? 
More orientations, especially for 1st timers and held on campus, face-to-face 
d. What recommendations would you make based on these observations? 
Host an orientation for first time host teachers; hard copy materials must be sent, placement lengths are flexible if necessary 
e. Other comments: 

CS EXIT SURVEY 
a. What does the feedback indicate regarding this aspect of unit operations? 
Excellent communication 
b. What strengths do you observe?   
Availability  
c. What weaknesses do you observe? 
d. What recommendations would you make based on these observations? 
Continue participation of Ed faculty as supervisors outside their load—this is done outside of Education and is an established 
practice 
e. Other comments: 

Candidate Dispositional Data 
a. What does the feedback indicate regarding this aspect of unit operations? 
Strong 
b. What strengths do you observe?   
No applicable as this assessment is meant to identify “red flags” 
c. What weaknesses do you observe? 
Perhaps professional growth, appearance and delivering instruction—sometimes it’s not possible to rate something 
d. What recommendations would you make based on these observations? 
Separate initiative and problem solving area 
Presentation of data needs to be more palatable…internal vs. external; be able to look across all dispositional data to draw 
conclusions  
e. Other comments: 
Rating scale changed to Met or Not Met midyear making data hard to compare or look for trends; keep track of Not Mets; include 
275 self evaluation to compare to host teacher’s evaluation 

e-Portfolio Review Data 
a. What does the feedback indicate regarding this aspect of unit operations? 
Quality of reflection increases from Program Adm to Pre ST ePortfolio (3.76 to 4.0) 
b. What strengths do you observe?   
Results Table and Contextual Information sections rated highest 
c. What weaknesses do you observe? 
Artifacts for Assessment and Classroom Environment rated lower—need to look at what we are doing and be more intentional in 
making suggestions to students on what to include in Pre ST ePortfolio 
d. What recommendations would you make based on these observations? 
BP review curriculum for assessment and clsrm mgmt; # of resubmitted eportfolios 
e. Other comments: 
Data is positive 

  



MA IN EDUCATION DATA REVIEW FALL 2011 

KEY ASSESSMENT: EDUC 600 Quantitative Research Proposal 

 How are students performing on this key assessment? 

o Overall performance is quite strong 

 What strengths do you observe? 

 What weaknesses do you observe? 

o Ratings on the Problem Statement Introduction rubric criterion was low with 6 of the 15 students scoring a 10 out of 

15 for 66% on this aspect of the key assessment. 

 What recommendations would you make based upon these observations? 

o More emphasis in the course on how to write a problem statement 

 Other comments: 

o A mastery approach is employed for this assignment and all students had their proposal returned at least one time for 

revisions; recommended that course instructor keep track of “return rate” for revisions; this is the very first formal 

assignment MA candidates complete 

KEY ASSESSMENT: EDUC 600 Literature Review 

 How are students performing on this key assessment? 

o Student performance on this assessment is strong. 

 What strengths do you observe? 

 What weaknesses do you observe? 

o Scores on the Citations & References rubric criterion was a bit low, though not terribly troubling. 

 What recommendations would you make based upon these observations? 

o More emphasis in the course on how to write a problem statement 

 Other comments: 

KEY ASSESSMENT:  EDUC 600 Qualitative Research Proposal 

 How are students performing on this key assessment? 

o Student performance is quite strong. 

 What strengths do you observe? 

o All students received 15/15 on Organization and Format 

o A general increase in the scoring of the Problem Statement & Introduction criterion except for one student who is 

overall weak as compared to her classmates. 

 What weaknesses do you observe? 

 What recommendations would you make based upon these observations? 

 Other comments: 

KEY ASSESSMENT:  EDUC 601 Final Project Theories of Learning (Synthesis OR Analysis) 

 How are students performing on this key assessment? 

o Student performance is strong. 

 What strengths do you observe? 

o All students were rated at 100% on their synthesis or analysis of the unit/lessons in relationship to learning theories 

and philosophies studied. 

 What weaknesses do you observe? 

 What recommendations would you make based upon these observations? 

 Other comments: 

KEY ASSESSMENT:  EDUC 610 Position Paper 

 How are students performing on this key assessment? 

o Mixed performance 

 What strengths do you observe? 

o Students were rated quite high on their ability yo articulate their position and rationale  

 What weaknesses do you observe? 



o Students appeared to struggle on articulating the various arguments related to their selected topic. 

 What recommendations would you make based upon these observations? 

o More practice on how to refute an argument that one adheres to—this is something that students struggle with—

more clarity of expectations by the course professor. 

 Other comments: 

DISPOSTIIONS SELF-ASSESSMENT (Completed by candidates by 8/31/11) 

Candidates are asked to assess themselves against the 5 NBPTS Core Propositions on a 5 point scale (5=exemplary; 4=excellent; 

3=expected; 2=emerging; 1=unacceptable) 

Self-assessment ratings seem realistic with even a few ratings of 2 or emerging.  Approximately 50% of the ratings were at 3 or 

expected.  One candidate had ratings of 5 across all areas.  These ratings will be repeated at the end of the program with candidates 

being asked to compare and contrast their 2 sets of dispositional ratings and articulate a reflection and analysis of their ratings. 

 


